POLICY SPEECH FOR THE 2017/2018 FINANCIAL YEAR
THEME: BUILDING A RESPONSIVE, CARING AND
ACCOUNTABLE LOCAL GOVERNMENT
AND TRADITIONAL LEADERSHIP INSTITUTIONS
14 MARCH 2017

Madam Speaker and Deputy Speaker,
Chief Whip,
Honourable Premier,
Members of the Executive Council,
Your Majesties, Kings and Queens,
Members of the Provincial Legislature present,
Executive Members of the Eastern Cape House of Traditional Leaders,
Acting Head of Department and members of the Senior Management
Service,
Invited guests, ladies and gentlemen.
Introduction
Today on the 14th March 1982, the African National Congress headquarters
in London, was bombed. General Johann Coetzee, former head of the South
African security police and seven other policemen claimed responsibility for
the attack and applied for amnesty before the Truth and Reconciliation
Commission (TRC).
Coetzee's accomplices were Craig Williamson, John McPherson, Roger
Raven, Wybrand du Toit, John Adam, James Taylor and Eugene de Kock.
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Coetzee testified that the South African government wanted to demoralise
the ANC and display South Africa's disapproval of the British government and
their support of the liberation organisation. According to Coetzee, he acted
on orders of former minister of law and order, Louis le Grange.
It is a great honour and privilege for me to be standing here 35 years later to
give the Policy Speech of our Department representing the African National
Congress. 2017 is a historic year in the calendar of our country. On 27
October 2017, the late President Oliver Reginald Tambo would have turned
100 years old. This makes 2017 a crucial year of our country as it marks the
centenary of Comrade OR, one of the most outstanding leaders produced by
our country and the Continent. We dedicate 2017 to him. He serve as
President of our movement from 1967-1991 and is regarded as the glue that
held many facets of the ANC together during the difficult times in exile.
Comrade OR united the movement by listening and engaging with the
concerns of comrades, by staying true to the core values of the ANC through
displaying great integrity and discipline in serving his people.
Inspired by the leadership OR provided over the years, we meet here today
with a single intention that of repositioning the Department and to present our
plans to unravel the complexities faced by the Department.
The ultimate aim is to deliver the much needed services to our people. Our
presence here today signifies our commitment to ensuring that this
Department becomes nothing else but a centre of excellence in discharging
its constitutional obligation and mandate.
The Policy Speech presents a major change in how we go about our lives. In
the past we expected government to do things for us. What our government
needs is for all of us government, business and communities to work together
so that people have what they need to live. The strategic thrust of the Policy
Speech is aimed at reducing poverty, inequality and unemployment.
The National Development Plan (NDP) Vision 2030 defines a developmental
state as the one with a capacity to lead in the definition of a common national
agenda and in mobilizing all of society to take part in its application.
Professionalising the Workforce
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Ladies and gentleman, I believe that public service is a calling. I and all other
public servants, do so because we want to serve our people. It is for this
reason that we are driving a campaign to instil a culture of good governance
to the public service, municipalities and traditional leadership institutions who
make up the backbone of our Department.
The make-up of the Department must consist of men and women with
impeccable ethical conduct, including a high work ethic, high morale, humility
and pride, associated with a loyal public servant. This is not an easy journey.
Our administrative culture must create an organisational culture, which
embeds a civic culture reflective of Ubuntu value system. It is for this reason,
and in partnership with National School of Government, that we will begin the
process of changing our bureaucratic patterns of thinking and our attitudinal
behaviour. These are our ideals for reviving the Batho Pele principles going
forward.
We must modernise the Department’s workforce, enhance training and
development opportunities, career progression to improve leadership and
management skills at all levels.
In the period under review, some of our traditional leaders and Councillors
passed on in the service of human kind. They include Nkosi Mthetho Sigcawu
of Ngxakaxa Administrative area in Willowvalle, Nkosi Daludumo Mtirara of
AbaThembu, Nozollile Mtirara of abaThembu in Mqhekezweni Great Place
(she was the only remaining eldest female in the generation of Nkosi
Mandela, Dalagubha and Bangilizwe who had passed on), Nkosi Dumalisile
Stanford Swelindawo of Amambalu in Ngqushwa, Councillor Nceba Dywili of
Nelson Mandela Metropolitan Municipality and other others including
abakhwetha who lost their lives during the winter and summer initiation
seasons. Yanga imiphefumlo yabo ingaphumla ngoxolo.
Good Governance and Sound Financial Management
Madam Speaker, our department has been under pressure due to internal
challenges which translated to instability and a negative narrative in the
media space. I confirm before this House that we have a plan firmly in place
to restore order and stability for a conducive work environment.
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Already the process to recruit members of the Senior Management Service
including prioritised posts in the lower levels is ongoing and will be concluded
by the end of March 2017.
We commit to recruit the best in the market and not the most preferred in the
circle of friends and colleagues. We do not want to compromise on the
competence of candidates as one of the prerequisites to ensure that the
process to professionalise COGTA proceeds unhindered.
Some other work that has been attained include the establishment of the
Management Labour Forum whose primary role is to improve employeremployee communication, maximize employee engagement, thereby closing
the information gap and build trust among all internal stakeholders.
The Management Labour Forum should never be misconstrued as a platform
to co-administer the department rather to put the employees and their
concerns first and heal the divisions of the past.
The long awaited Project Plan to implement the recommendations of the
Msiwa Investigation Report has finally been put in place and it is being
operationalized as we speak.
Madam Speaker, it is our desire to remodel the Department to reclaim its
status as the best performing department in good governance and the trusted
leader in service delivery.
In this regard the Corporate Management Programme as a strategic partner
to our core business, will play a pivotal role to create a value chain
underpinned by integrated change management and service management.
Corporate Management will conclude Service Level Agreements with
Traditional Affairs and the Development Local Government (DLG) Branches
to realise well-structured support to our core business. We want to inculcate
a service oriented culture, discipline and a sense of urgency through
systematic consequence management and enforced accountability.
The promotion of healthy work ethic, effective management of change and
diversity and high standards of professionalism are non-negotiables if we are
to create a shared vision and promote a shared value system. We will
improve the working conditions and the wellness of our employees including
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through selective changes in leadership, coaching, mentoring and general
leadership development.
To promote sound employee relations in the Department, we are committed
to train SMS members on the Disciplinary Code and Grievance Procedures,
capacitate middle managers and other Departmental employees on the same
as well as conduct a skills audit on the current work-force to determine if we
have the right warm and able bodies in the right places.
The capacity development of our human capital and its professionalization
with appropriate competencies are our institutional pillars to ensure
efficiency, effectiveness, accountability and transformative governance.
We want to instil a culture of good corporate governance carved in ethical
leadership to reduce acts of fraud and corruption. In this context, a forensic
investigation was conducted by National Treasury in our department and
concluded. We will pronounce its findings and recommendations in the near
future.
Our Internal Audit Unit is currently facilitating a presentation of
recommendations of the King IV Report on Corporate Governance to
management. Our resolve and determination is to achieve clean and capable
administration that reduces to zero irregular and wasteful expenditure in its
ranks and municipalities.
Madam Speaker, apart from some setbacks suffered, we are convinced that
we are on the right course to remodel COGTA as the trusted leader of single
window of co-ordination in service delivery. In the year under review, we will
advance peoples power by putting local government in the hands of various
communities of our Province to create better living conditions.
Putting People and their Concerns First
The Back to Basic (B2B) Programme is our foundational corporate
philosophy to building a responsive, caring and accountable department
capable to support municipalities and traditional leadership institutions to
serve our people better. That is the essence of our programme to
operationalise B2B.
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The number of municipalities with unqualified audit opinions with no matters
of emphasis has increased from five (5) to seven (7). Municipalities that
obtained unqualified audit opinions with matters of emphasis increased from
sixteen (16) to eighteen (18).
Other municipalities improved from a qualified to an unqualified audit opinion
while some have maintained their unqualified audit opinion status. There are
4 municipalities that obtained a disclaimer.
Once again, the NDP guides us that the strategic orientation of a
developmental state is premised on people-centred and people-driven
change. In this context we call upon all key internal stakeholders to work
constructively with us in the interest of co-operative governance to build an
effective and improving department that fulfils its mandate by providing
strategic and operational support to its clients.
True to the clause of the Freedom Charter that the People Shall Govern, the
establishment of functional Ward Committees and War Rooms has opened
a continuous dialogue between government and the people to become their
own liberators.
This is the core strategic thrust of Operation Masiphathisane as an integrated
service delivery model of our government through the War Room concept to
enhance community driven service delivery. Through Operation
Masiphathisane we continue to build and restore trust to our government as
the only vehicle to transform the local government sector to serve
communities better.
The first phase of the recruitment of Community Development Workers
(CDWs) is almost completed and the second phase will be finalised by the
end of September 2017.
Going forward, we will develop and implement Ward Service Improvement
Plans, to manage community complaints and to moderate community
protests and strengthen the functionality of CDW.
The launch of the War Room concept should be understood as part of
government wide programme to enforce legislative compliance in terms of
Schedule 5 of the Municipal Systems Act, 2000.
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The War Room concept helps government to respond to community needs
in a more coordinated way, improves planning process, prioritises service
delivery needs and leverages on available resources in all spheres of
government to avoid duplication and competition.
It is our intention to review the Provincial MuniMec to assume the status of a
Provincial War Room where all government departments in the Province will
converge with the sole intention of resolving service delivery related matters.
We expect that the same arrangement will apply in respect of the District
Mayors’ Forums (DIMAFO) in the true spirit of Intergovernmental Relations.
Intergovernmental Relations is key to continue to provide support to
municipalities and traditional leadership institutions. Continuous monitoring
should be done through intergovernmental forums to ensure that the
machinery of government works better in a more integrated manner, more
efficiently to deliver quality and sustainable services to our communities.
The Intergovernmental Relations Framework Act, Evolution and Practice, Act
13, 2005 states that, “While government across all three spheres is by its
very nature complex and all challenges difficult to address fully, the object of
the Act is to improve co-ordination and strengthen integrated government.”
Our strategic choice is the effective institutionalisation of the Provincial IGR
system in collaboration with Office of the Premier (OTP) to improve linkages
and cross pollination of service delivery. COGTA, in line with the 2016 EXCO
resolution, has begun to evaluate the effectiveness of our IGR structures.
Preliminary technical discussions, led by our acting HOD, have started
between COGTA, OTP and Provincial Treasury to find a working model for
the Provincial IGR systems and service delivery coordination in support of
our municipalities. These will culminate into a political protocol in advancing
and championing the art of supporting and monitoring our municipalities.
In strengthening the developmental state and good governance, the
Department in collaboration with National and Provincial Spatial Land Use
Management Act (SPLUMA) Coordinating Forums and other Sector
Departments and Institutions like South African Planning Institute (SAPI) and
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South African Geometics Institute (SAGI), will continue to coordinate and
facilitate engagements with the Provincial House of Traditional Leaders,
Traditional Councils and municipalities. The intention is to ensure that all
institutional structures are in place to implement SPLUMA. To that effect an
amount of R1, 6 million has been set aside.
A further amount of R1, 2 million has been allocated to review the Provincial
Spatial Development Framework (PSDF) in collaboration with the Office of
the Premier and the Provincial Treasury. The PSDF will guide all spatial
developments in the Province.
Our department will roll out SPLUMA legislation for municipalities to have
bylaws and Municipal Planning Tribunals (MPT). The revision of the PSDF to
be in line with SPLUMA is underway. A Provincial Policy on the
implementation of SPLUMA will also be developed.
Working with other key stakeholders, we will continue to support
municipalities to improve the relevance and quality of their Integrated
Development Plans (IDPs) including the sixteen (16) B2B prioritised
municipalities and the amalgamated ones (new entities). To this end, R1, 4
million has been set aside for the purpose of providing such assistance.
To give resonance to the implementation of the National and Provincial
Development Plans as well as the B2B programme, municipalities must
actively promote economic sustainability of their communities. This must be
achieved through an organised and systematic intervention in the economic
dialogue of the local citizenry.
Delivering Basic Services
Madam Speaker, the core services that municipalities provide are clean
drinking water, sanitation, electricity, shelter, waste removal and roads.
These are the basic Human Rights and essential components of the right to
dignity enshrined in our Constitution and the Bill of Rights.
We will improve co-ordination on the identified priority municipalities between
COGTA, OTP and Provincial Treasury and SALGA to support municipalities on
the provision of basic services.
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We will continue to mobilise key stakeholders and resources for Small Town
development in the Province, as well as promote and support key initiatives
in targeted sites in Alice, Libode, Ngqeleni, Kirkwood and Port St Johns.
On municipal infrastructure services, COGTA will continue with special
allocations to intervene in the electrification of hotspot municipalities. Of the
R95, 8 million allocated by the Executive Council, R15 million was allocated
to KSD and Ntabankulu municipalities in the 2016/17 Financial Year. The
remainder of the R85.8 million is allocated in the 2017/18 financial year to
six (6) other municipalities namely Elundini, Matatiele, Mbizana, Mzimvubu
and Intsika Yethu. KSD and Ntabankulu municipalities will also benefit from
the allocation to complete their projects.
Again, Honourable Members, the department will continue with special
budget allocations to intervene in the water crisis in the Chris Hani District
Municipality. Of the R60 million allocation from the 2015/16 Medium Term
Expenditure Framework (MTEF) the remaining R25 million will be allocated
in the 2017/18 financial year towards the completion of the Engcobo, Sada,
Hewu and Molteno water projects.
The system will increase the state of readiness of both the department and
municipalities in terms of early warning and quick response to disaster
situations.
We have also received a ring-fenced allocation of R70 million from Provincial
Treasury to urgently respond to the January 2017 disaster that occurred in
the OR Tambo District Municipality particularly in KSD and Mhlontlo Local
Municipalities. These incidents caused severe damages to housing, schools,
pre-schools, churches and electricity, as well as crops and livestock.
However, the allocation will be finalised only after all business plans for
disaster grant applications have been submitted by the affected departments
and the same, determined and considered by COGTA. There are other
undeclared disaster situations that occurred in the Province, which are being
attended to by the respective District and Metro municipalities.
Madam Speaker, the construction of the Provincial Disaster Management
Centre (PDMC) has been completed. However to enhance the effective
coordination of disasters, the Department has set aside in excess of R4
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million in 2017/18 Financial Year for the installation of a Disaster Integrated
Information Management System to link and interface with all existing
information systems in District Municipalities.
Eskom has restored electricity in all affected areas, churches are repaired
through private institutions and the Department of Rural Development and
Agrarian Reform supported communities with respect to agricultural
damages.
It is pleasing to reflect that COGTA continues to provide intense support to
municipalities to review their Indigent Policies (IP) and update their Indigent
Registers (IR). There is a noticeable improvement in the provision of Free
Basic Services (FBS) with some new applications having been approved and
illegitimate beneficiaries having been removed from the system. The
breakdown of the increase in the number of beneficiaries is as follows:
Actual Achievement

20152016

20162017

1. Number of indigent households with access to Free 431 398 453 195
Basic Water.
2. Number of indigent households with access to Free 407 376 439 353
Basic Sanitation
3. Number of indigent households with access to Free 351 049 370 377
Basic Energy.
4. Number of indigent households with access to Free 201 978 233 231
Basic Refuse Removal.

The provision of Free Basic Services assists to alleviate poverty while plans
for the stimulation of the local economy should lead to the creation of new
job prospects and reduce unemployment hence we promote the
development of exit strategies by municipalities, due to limited resources.
The improved statistics above confirm that indeed, the African National
Congress is the change agent in South Africa, the source of hope and
aspirations of our people. The B2B programme guides us that our actions
need to move from intent to generating impact on the ground.
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COGTA will be exploring innovative ways to build technical capacity to
support municipalities in their technical requirements such as electricity,
water and sanitation.
Working with the OTP we will co-ordinate support towards the
implementation of the Small Town Revitalisation Programme (SMRP) as well
as the construction of rural roads as part of the provincial infrastructure
programme. Moving forward we need to have a serious discussion on the
location and leadership of the STRP in the context of the broader LED
discourse.
The realisation of sustainable economic development rests on coherent and
integrated actions of government, business and civil society. The three key
stakeholders have to work together towards Local Economic Governance,
the development of the local area and enterprise development that supports
local businesses.
Business and government can work together and cooperate in order to
enhance the opportunities that municipalities and local government have to
offer.
Our Department will mobilise local municipalities by pooling resources from
all sectors of government and the private sector to host a Local Economic
Development (LED) partnership Summit.
The Eastern Cape has been building sustainable partnerships to capacitate
and support local government. The creation of active decision-making
partnerships has become a key feature of LED planning and implementation.
The challenge however, Honourable Members, is that various stakeholders
and government institutions are planning and implementing economic
development projects and programmes in isolation. The LED Summit
planned for the third quarter of 2017 will bring these partners together to find
solutions on how to work together to deal with service delivery challenges,
support youth LED programmes and create a more conducive environment
for investment.
For local government to sustain itself it must invest in local infrastructure,
institutionalize good governance, generate revenue, provide a conducive
environment for local businesses to grow and create job opportunities.
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The NDP advises us that unemployment can destabilise the entire society if
it is not attended to. Youth unemployment, according to Statistics South
Africa stands at around 30 percent of the total number of unemployed people
in South Africa. Employment of the young people is at the core of a
sustainable local government. This situation is worse in the economically
depressed rural regions where economic opportunities are far less than
expected.
The Integrated Development Plan (IDP), Spatial Development Framework
(SDF) as well as LED Strategies require business engagement and support.
For this reason, in each LED Strategy key sectors in the Eastern Cape were
identified both for the comparative as well as the competitive advantages of
local municipalities.
Our Department is working with other government stakeholders to build LED
capacity of municipalities. These include Department of Economic Affairs,
Environment and Tourism (DEDEAT), Stats SA and the Eastern Cape SocioEconomic Consultative Council (ECSECC) to conduct capacitation
programmes to enhance intelligence on small businesses and the kinds of
support that the small business needs.
LED IGR structures have been established and supported in the following
District Municipalities, namely in Sarah Baartman, Joe Gqabi, Chris Hani,
Alfred Nzo, OR Tambo and Amathole. Current partnership agreements exist
under the Business Support Programmes between NMBMM and Elundini
Local Municipality. Our Department will support Joe Gqabi, Kouga, Alfred
Nzo, Dr Beyers Naude, Inxuba Yethemba, KSD and Mbhashe municipalities
to review and implement their LED strategies.
Honourable Members, on LED economies, the Community Work Programme
(CWP) is a community driven government programme whose primary
purpose is to create access to a minimum level of regular and predictable
work opportunities for unemployed people. It also aims to contribute to the
development of community assets and services to strengthen community
development initiatives. The training of CWP and EPWP recipients will also be
done in the new financial year.
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The Eastern Cape Province has the largest CWP in the entire country with a
plan during 2017/18 financial year to create and maintain 42 000 work
opportunities in all thirty nine (39) municipalities.
Furthermore 210 Expanded Public Works Programme (EPWP) job
opportunities will be created and maintained in four sites namely in Nyandeni,
Intsika Yethu, Nkonkobe and Buffalo City Metropolitan (BCM) municipalities.
To take the process forward in the new financial year, EPWP Business Plans
has been developed and submitted for consideration by the Provincial
Treasury.
Madam Speaker, despite achieving the employment targets set nationally
and in our provincial Annual Performance Plans (APP), it is still our concern
that the programme struggles to attract the 55% of youth and 2% of disabled
beneficiaries as prescribed by Phase 3 of EPWP.
Madam Speaker, on radical socio-economic transformation, we commit to
the localisation of procurement in line with the LED Provincial Procurement
Framework (PPF). An analysis of the 2016/17 Procurement Plan was
performed to determine which goods and services can be procured from the
Province and barriers to entry and skills requirement were considered.
It has emerged that transactions above R100 000 to R499 999.99 amounted
to R7.8 million for goods and services procured in Province, with an amount
of R5.6 million (70%) sourced through Historically Disadvantaged Individuals
(HDIs). Transactions above R500 000.00 contracted through Eastern Cape
based business enterprises amounted to R10 million with R8.2m (82%)
sourced through HDIs. Similarly, municipalities will be monitored to ensure
that the localisation on procurement is being done. We propose that
Provincial Treasury should conduct a Province wide capacity building
programme to empower HDIs thereby prevent capital outflow to other
Provinces.
At the end of the day, we want to see a coherent government that provides
effective services and monitors the implementation of policies and legislation
to realise national priorities.
Building Administrative and Institutional Capabilities
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Madam Speaker, the National Development Plan makes it clear that meeting
our transformation agenda requires functional municipalities and a capable
machinery at local level that can create safe, healthy and economically
sustainable areas where citizens and people can work, live and socialise.
To this end, our goal remains to strengthen municipal institutional capacity to
provide good governance and effective delivery of basic service to our
people.
The Department supported municipalities by facilitating the filling of Section
54A and 56 Manager posts hence there has been some improvements in the
number of municipalities that filled critical positions.
To date we report that two hundred and thirty eight (238) posts have been
filled. We encourage Municipal Councils to speed up the recruitment process.
Honourable Members, it is through local government that we can speed up
the delivery of services and improve the quality of life of all our people to
ensure that sustainable development takes place, so that issues of health,
education, economic development, agriculture, electricity, housing and
sanitation are not regarded as separate issues, but as integral parts of
service delivery in municipalities.
Traditional Affairs
We remain determined to improve the developmental capacity of traditional
leadership institutions for rural development. The institutions of traditional
leadership must at all times strive to promote freedom, human dignity, the
achievement of equality and non-sexism and enhance tradition and culture.
They must also promote nation building, harmony and peace amongst the
people.
The stabilisation of traditional leadership Institutions especially at Kingship
level is key for traditional community development. The engagement
processes with Kings were started and agreements were reached to
establish a Kings Forum which will create a platform to engage on issues of
development, uniformity of traditional structures, capacity building and share
best practices to benefit Kingdoms and their traditional communities. This
Forum will facilitate exchange programmes with Kingdoms in other African
countries to learn best practices on culture, tradition, custom and
development.
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Our department will finalise the development of a strategy on claims and
disputes which is aimed at reducing conflicts in a holistic manner. Greater
focus will be made on development to focus on the following;
 Implementation of the Capacity Building Strategy for traditional leaders
which introduces radical change in the development of traditional
leaders. Ngokwalo mkhomba ndlela uRhulumente ubona kufanelekile
ukugxininisa kwiKumkani neeNkosi ngokunjalo ukuzixhobisa
ngezakhono zokukhokela, ukuphatha nokulawula, ngaxeshanye
kukugxininiswe kubantwana bakomkhulu ngakumbi ebukumkanin
nasebukhosini ngokuthi bathunyelwe kwiJongilizwe College.
 ISebe lincedisana nelezeMfundo ukuzisa abantu abanezakhono
ekuhlohleni izifundo zolawulo lobukhosi.
 Royal families will be capacitated on their roles to guide traditional
leaders on ethical conduct to maintain their dignity, respect and good
standing in their communities.
 Such support will also assist Royal families to not interfere with the work
traditional leaders and their institutions on the performance of their
legal and customary duties.
Madam Speaker and Honourable Members, our department will develop an
Infrastructure Strategy for Traditional Leadership Institutions to come up with
a holistic approach on the construction and maintenance of traditional
leadership institutional structures. In terms of this approach, all stakeholders
will be engaged to participate in that process including Sector departments,
Business Sector, Non-Governmental Organisations (NGOs) and
Municipalities.
While the department will be developing this inclusive strategy, an amount of
R6 million has been set aside to construct two TC, Teko in Gcaleka and Hala
in Dalindyebo Regions. The Mcwebeni TC, in Nyandeni Region will be
renovated.
Madam Speaker and Honourable Members, our department is committed to
resourcing traditional leadership institutions and will do so on an incremental
basis. As from 01 April 2017 twenty five (25) secretaries and drivers will start
working in various TC and Kingdoms.
An amount of R1, 8 million has been set aside to purchase computers and
laptops for TC where necessary. These working tools will enable traditional
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leaders to perform their functions and fulfil their responsibilities. Our
department will continue to engage the national department of COGTA and
businesses for the provision of vehicles for TC and the cost exercise has
already been made.
Madam Speaker, as you maybe aware that the term of office of the members
of the Provincial House of Traditional Leaders is coming to an end of March
2017 and COGTA will be busy with elections for the new members. At this
juncture, I want to congratulate all the outgoing members who include the
Chairperson and his Deputy for their contribution in moulding this institution
to become a leading one in the country. As new members of the House will
be coming from the Local Houses, our department will be busy with the
programme of establishing such Houses in six (6) District Municipalities and
in BCMM as well as reconstituting all TC.
The government is still implementing the moratorium on the creation of new
traditional leadership positions pending the finalisation of a process to
determine the legitimacy of certain traditional leaders. COGTA will liaise the
OTP to set up the Commission in pursuit of the above state goal.
The House will be completing twenty years (20) of its existence this year and
as such we will consider hosting a Provincial anniversary celebration within
the available resources.
The Customary Male Initiation Practice Act was passed in November 2016
and its implementation plan has been developed to reduce deaths and
injuries of initiates.
The Commission for the Promotion and Protection of the Rights of Cultural,
Religious and Linguistic Communities (CRL Rights Commission) will begin
its work this year to investigate the causes of deaths amongst initiates in our
Province. We encourage all stakeholders to be ready to co-operate with the
Commission.
On the communication front, we encourage everybody to use the National
Hotline Number 0800 11 11 66 to mitigate risks associated with customary
male initiation for the safe passage of our boys to manhood.
Madam Speaker, our department will continue to work with municipalities and
other key stakeholders to assist in unlocking land parcels so desperately
needed for development purposes in traditional communities.
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In curbing delays in the processing of payments for sitting allowances of
Traditional Councillors, the department plans in the new financial year to
transfer funds to Traditional Councils and put in place an effective
management system.
Anti-Corruption
We call on all Councillors to be firm in their fight against fraud and corruption
so that they occupy pride of place as champions of good governance and
sound financial management.
Corruption undermines human rights like the right to equality and to freedom
of trade and occupation. Corruption increases the cost of public service and
as a result there is less money for the basic needs of the people. Business
costs and cost to consumers increase due to acts of corruption.
The Local Government sphere, in line with the Public Service Anti-Corruption
Strategy (LGACS) is required to develop Local Government Anti-Corruption
Strategies. The main principles upon which the LGACS should be based are
the following;
 Creating a culture within municipalities, which is intolerant to unethical
conduct, fraud and corruption, e.g. the irregular expenditure which is
escalating at a huge rate in municipalities.
COGTA remains committed to combat fraud and corruption in COGTA and
municipalities. In this regard, we welcome good work done by the state
investigation structures in Mnquma, Buffalo City Metro and Walter Sisulu and
other identified municipalities. We will play our role to support ongoing
investigations in Mbizana, Ntabankulu and Engcobo local municipalities to
defeat the scourge of fraud and corruption.
We also appreciate the work done by whistle blowers to sponsor information
on acts of fraud and corruption voluntarily. This is a civic duty worth being
emulated by everyone in communities to protect the meagre resources at the
disposal of the state.
The department is currently strengthening its internal capacity to effectively
deal with cases of fraud and corruption. The post of a Senior Manager for
Anti-Corruption and Security Management will be filled by 01 April 2017. We
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will convene a Provincial session to develop a coherent approach to deal with
issues of fraud and corruption.
Conclusion
Speaking at Georgetown University on 27 January 1987, Comrade Tambo
said, “We seek to create a united, democratic and non-racial society. We
have a vision of South Africa in which black and white shall live and work
together as equals in conditions of peace and prosperity.”
Our determination to reposition the COGTA brand to address its reputational
deficit is firmly in place. We want to position ourselves strategically and
structurally to provide effective internal support to core business to deliver
meaningful support to Municipalities and Traditional Leadership Institutions.
Madam Speaker, we understand where we are, where we could have been
and what needs to be done to improve our performance. Our goal is to
improve the functioning of municipalities and traditional councils to serve their
communities better.
Changing the strategic orientation is not easy and requires bold leadership,
political will, unity of purpose and partnership with leaders in local and
national government.
I thank you.
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227 863
134 743
270 423
25 515
872 093

404 325

114 189

264 110
25 201

1 001 539

2. Local Governance

3. Development And Planning

4. Traditional Institutional Management

5. House Of Traditional Leaders

Total payments and estimates

1. Administration

2014/15
213 549

2013/14
193 714

R thousand

Outcome

968 519

26 650

291 128

122 258

321 142

2015/16
207 341

1 010 156

25 312

299 510

156 906

295 658

232 771

Main
appropriation

Summary of payments and estimates by programme

1 008 478

27 312

302 947

149 417

282 388

246 414

Adjusted
appropriation
2016/17

995 706

27 750

301 291

142 513

279 972

244 180

Revised
estimate

1 205 049

30 239

308 269

300 565

300 565

2017/18
265 412

976 882

25 415

325 706

124 376

260 353

2018/19
241 032

1 046 439

27 042

347 025

132 534

288 064

2019/20
251 774

Medium-term estimates

21,0

9,0

2,3

110,9

7,4

8,7

% change
from
2016/17

