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On 9 August , 1956 , 20 000 women of all races sang the famous song such 
as Wathint’abafazi, wathint’ imbokodo during a march to the Union Buildings 
in Pretoria  protesting amendments which would require women to carry 
passes. Organisers and participants of the march were determined to show 
that women would not surrender meekly to the injustices of apartheid. 

Women were taking it upon themselves to fight to fight for their families as 
their fathers, brothers and sons were being arrested under the pass laws. The 
Womens march has come to symbolise the courage and strength of South 
African Women. 

As August is celebrated as Women’s Month in the South African government’s 
calendar our department also organised events for women managers as well 
as women in all ranks in the department to empower them in their daily lives as 
well as to reflect on how the department has fared in empowering them. The 
Communications Team further interviewed women about their understanding 
of celebrating Women’s Day. The interesting events and interviews as pictures 
were captured and you can find them throughout the magazine.

Also significant in this quarter was the celebration of the 67 minutes of the late 
President Mandela through doing a good deed. It is a day to honour the legacy 
of former President, and his values, through volunteering and community 
service. As the department we participated in this global movement through 
our MEC who took time to plant seedlings and trees at the disadvantaged 
Manzimdaka Junior Secondary School in Engcobo Local Municipality. Read 
more about this heart warming story on page 3 and take time to read about 
other programmes that took place during the quarter under review. 

Enjoy the read.
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By Siphokazi Nonyukela and Siphiwo Stemele

MEC Xasa joined the rest of the nation in commemorating 
the Nelson Mandela Day centenary on the 30 July 2018. 
He spent his 67 minutes painting, ploughing seedlings and 
trees at the disadvantaged Manzimdaka Junior Secondary 
School in Engcobo Local Municipality. 

The MEC was accompanied by senior officials of CoGTA 
and participants of the Community Works Programme 
(CWP) which is a programme that was initiated by 
government to address the high rate of unemployment 
and poverty in the country.  

“We are grateful to visit this school today, to spend 67 
minutes doing a good deed in a school which was built by 
the Nelson Mandela Foundation,” said MEC Xasa whilst 
addressing scholars and community members.

“We want to emulate Nelson Mandela’s values, a man who 
spent all his life fighting for social justice and the liberation 
of our people”, said MEC. 

He further encouraged scholars to take education 
seriously. “As Madiba once said, education is the most 
powerful weapon you can use to change the world. As 
government we are rebuilding our country and in that 
process we want an educated citizenry hence we are at 
this school today. We also want to eliminate all forms of 
school poverty,” said MEC Xasa. 

MEC donated two tablets to the community, one for the 
principal Mr Mongameli Xhentsa and the Ward Councillor 
Mr Cebisile Hlazo to assist the school management 
programmes and communicate service delivery matters.

The Chief Whip of Engcobo Local Municipality Cllr 
Nobantu Macingwane thanked the Department of 
Cooperative Governance and Traditional Affairs CoGTA 
for the initiative. He further thanked the school children 
for keeping their school in a good condition. “Nowadays 
scholars assisted by their parents and communities burn 
schools when they want service delivery, we are glad that 
such is not happening here,” said Cllr Macingwane. She 
further advised the community to discuss service delivery 
challenges with government and not destroy resources 
that are already in place.   

 

MEC XASA SPENDS  
67 MINUTES 
PLOUGHING TREES 
AND SEEDLINGS 

Main pic: MEC Xasa ploughing trees during a Mandela 
Day event
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COGTA HOSTS FIRST STRATEGIC 
SESSIONS FOR LOCAL HOUSES 
By Dumisani Lindi 

Cogta hosted a two day strategic planning session for the Local 
Houses of Traditional Leaders in the Buffalo City Metro and 
Amathole District Municipality. The session which was the first 
of its kind since the establishment of the Local Houses in 2017 
was held in Zwelitsha township. 

Speaking at the session, MEC for Cogta Fikile Xasa said 
government wanted to ensure that traditional leadership plays 
an important role in the running of government. “We are also 
here to make the municipalities understand the role of the Local 
Houses and assist them with resources and tools of trade. The 
main objective is to have a clear path of communication and 
partnership with traditional leaders,” said MEC Xasa. 

The MEC added that the session was to engage with traditional 
leaders on issues and challenges they are faced with and find 
solutions. “We need to work together and not work in silos. 
Traditional leaders need to play their part to get basic services 
closer to the people. They also need to preserve their culture, 
tradition and customs.” MEC Xasa said government also relied 
on the leadership of Local Houses for assistance. “The issue of 
initiation is one of the challenges which the department needs a 

huge amount of help from the Local Houses,” explained MEC.

Also speaking at the two day session, the Chairperson of 
the Eastern Cape House of Traditional Leaders Nkosi Mwelo 
Nonkonyana said they had attended the session to give support 
to the Local Houses.  emphasised the importance of working 
together with all the spheres of government to ensure that 
services are delivered to the people. Nkosi Nonkonyana also 
pleaded with the members of the houses to be true to the cause 
of traditional leadership. “Traditional leaders should behave well 
to earn the respect of the people they serve”, he said. He further 
gave a stern warning to municipalities not to take Traditional 
Leaders for granted.

Nkosi Ngwekazi making a point during the Buffalo City Metro 
and Amatole DM Local house strategic session

Ms Namhla  Dlulane addressing traditional leaders during 
commissions

Nkosi Nonkonyane and MEC Xasa during the Local House 
Strategic Planning session 
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WHAT YOU SHOULD KNOW ABOUT 

MALE TRADITIONAL INITIATION?

• You should be healthy and fit 
before undergoing the cultural 
practice and male initiation.

• All young male initiates must 
consult their local healthcare 
centre beforehand.

• All initiates should involve their 
elders before undergoing the 
cultural practice in initiation.

• Initiation school that meet all 
the requirement of health and 
safety must be registered with the 
relevant authorities



R1,4million Leadership and Governance Programme meant 
to benefit traditional leaders was unveiled in Bhisho recently. 
The programme is a partnership between the department of 
Cogtaand the University of Fort Hare.

R1.4 MILLION LEADERSHIP 
PROGRAMME FOR THE 
TRADITIONAL LEADERS UNVEILED  
By Dumisani Lindi 

“This course seeks to sharpen leadership skills of traditional 
leaders,”said  Ms Thembi  Ncume, the acting Deputy Director 
General for Traditional Affairs in of Cogta. She further explained 
that the course was a result of a partnership that was piloted 
with KwaZulu Natal University in 2013. “An invitation was 
extended to institutions in the province to develop a course for 
Traditional Leaders and Fort Hare University was the preferred 
service provider,” said Ms Ncume. 

Speaking at the unveiling event, MEC for Cogta, Fikile Xasa 
said twenty traditional leaders (25) will be embarking on the 
journey to empower themselves and gain more skills which will 
be used to bring development and knowledge to their people. 
“Gone are the days where traditional leaders are not educated. 
Madiba once said you cannot rule the educated whilst you are 
not”. “This course will be an added advantage to our traditional 
leaders as it seeks to sharpen their leadership skills,” said MEC.  

MEC expressed satisfaction with the progress of the department 
and the university in ensuring that the course becomes a 
success that it should be. “I am happy to see how eager our 
traditional leaders are to learn. The dedication shown by this 
group makes us want to do this annually and see our traditional 
leaders graduate. It is now my pleasure and privilege to unveil 
this leadership programme and we all expect them to pass with 
flying colours,” said MEC Xasa .

Chief Langa Mavuso who is the Deputy Chairperson for the 
Eastern Cape House of Traditional Leaders encouraged the 
traditional leaders to be dedicated and work hard. “In the olden 
days it was acceptable for a traditional leader not to be educated 
but in this day and age, in this day of technology, in this day 
wireless transaction traditional leaders must be in the brink of 
things. “Our people are looking to us to bring development 
in our communities and being empowered and educated will 
do our traditional leaders a world of good. It makes me proud 
to see this course coming into action and I wish all the other 
traditional leaders could follow on your footsteps. One thing to 
remember my traditional leaders here you are students so you 
need to be early and follow the rules and not give them” said 
Chief Langa jokingly. 

WOMEN ADVISED TO AVOID 
TOXIC RELATIONSHIPS   
By Nowethu Goniwe

At a Women Empowerment Session hosted by the Special 
Programmes Unit of the, women were advised to stay away 
from toxic relationships. “Be honest with yourself, always have 
plan B as a woman, restore your dignity, prioritize and have 
goals” said Ms Judy Silwana who was the Motivational Speaker 
for the day. She further directed women not to pull each other 
down, but support each other. 

The event held on the 30th August 2018 at Bhisho Community 
Church was organised for all women staff in the department of 
Cogta. 

The above sentiments were also shared by the Head of 
Department Ms Gabisile Gumbi-Masilela, who said that “it was 
important that as women we need to start loving each other.” 

HOD said women are strong but they tend to forget that.  “Know 
who you are, define yourself and honesty is the most important 
value. Empowerment comes from inside, you need to recognise 
yourself first, take a stand and deliver what you know,”HOD 
added. 

She said part of growth was for one to affirm oneself.  “As women 
we do things better, never sell your soul to the devil, never sell 
yourself for nothing, always stay firm and have conviction. She 
advised that women in their space must be in control and be in 
charge.

Explaining the purpose of the day, Special Programmes Manager 
Ms Nolubabalo Nkonya said the event was to celebrate women 
who fought tirelessly and marched to powers that be because 
of the Population Registration Act and Group Areas Act. “We 

are celebrating Women’s Day as COGTA, to reflect on the past 
and where we are today,” she said. How do we celebrate to 
keep the legacy of those women who fought for our liberation, 
asked Ms Nkonya. We are here because women supported one 
another and we are here to get information that we never had”, 
said Ms Nkonya. 

In addition Ms Nkonya said the objective of the session was to 
launch the Gender Forum (GF) that focuses on issues of gender 
as well as introduce the members of the GF. Ms Nozithembiso 
Dzedze, the Deputy Chairperson of the Gender Forum said that 
GF has terms of references and an action plan. “The documents 
would make the environment conducive to work is available at 
Special Programmes Unit,” said Ms Dzedze.

Ms Phumla Madiba from the Commission for the Promotion and   
Protection of the Rights of Cultural, Religious and Linguistic 
Communities (CRL Rights Commission) spoke about the issues 
of forced marriages (Ukuthwala) and labelling of older women 
with witchcraft. She said that CRL Rights Commission looks 
into the rights of communities. “We must restore peace because 
we are a diverse society, we have to try and establish respect 
among different communities and restore diminished heritage 
and dignity,” said Ms Madiba.  

MEC Xasa with traditional leaders some of whom are 
part of the Leadership and Governance Programme and 
representatives from the University of Fort Hare
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From left-right Ms Ntizi Papiyane, Ms Chwayita Qengqe, Ms 
Nozibele Melamane, Ms Ntobekhaya Kewana, Ms Fundiswa 
Mahlathi and Ms Amanda Kweqe



During a feedback session held at Keiskamhaoek recently MEC for Cooperative 
Governance and Traditional Affairs (Cogta) Fikile Xasa assured community that their 
concerns will be addressed and that every issue raised in their  petition will be catered 
for. MEC Xasa  was accompanied by the Mayor of Amahlathi Local Municipality, officials 
from the department of COGTA and other sector departments to give a full report on 
issues which were raised when Minister Zweli Mkhize visited them in May 2018.

Amongst issues which the community of Keiskammahoek raised were that of roads 
which are in bad condition, the renovation of SS Gida hospital which they believe is 
in tatters, construction of Vukile Tshwete high school, safety of children while going 
to school, slow pace on human settlements and the cleanliness of the town and 
maintenance of roads as they believed that they were dangerous.

“Keiskammahoek was a great town and the way it has dropped is very concerning, our 
roads are very bad especially those who go to the hospital” said a member of SANCO, 
“the way things are done is not on and we as the community need answers” he added. 
The report was given to SANCO on how far as is progress when it came to issues 
raised sector departments got into detail what they have done so far, the Department 
of Education reported that the land to build the school was acquired and it has been 
fenced they are still busy with phase two and promised that construction of the actual 
structure will start in the 2019/20 financial year, Scholar Transport reported that they will 
be transporting extra kids starting next year and the responsibility will be given to more 
transport owners.

Human Settlements also reported that the pace has picked up in building house and 
Health ensured that SS Gida is under renovation construction to improve the condition. 
“All in all I am satisfied with the progress” said MEC Xasa, “But we need to move fast 
in giving services to our communities and I am also pleading with the leadership to be 
a little patient as these things take time because of budget constraints but rest assured 

they will be done” said MEC Xasa in closing.     

By Dumisani Lindi 

MEC XASA ASSURES 
KIESKAMAHOEK 
COMMUNITY THEIR 
CONCERNS WILL BE 
ATTENDED TO

LOCAL GOVERNMENT TO PUT COMMUNITIES AT CENTRE OF 
DEVELOPMENT By Siphokazi Nonyukela 

Whilst addressing the issue of service delivery protests to the 
Municipal Managers  and officials from sector departments who 
attended the Technical Munimec meeting in East London, Ms 
Gabisile Gumbi- Masilela said the motto for the local government 
system is to put communities at the centre of development. “As 
government we need to remind ourselves that people are at 
the centre of development and they matter so at times they 
show their displeasure by destroying the infrastructure that the 
government has paid for,” said Ms Gumbi-Masilela who is the 
Head of Department for the department of Cogta. 

HOD said most of the district municipalities had experienced 
the displeasure from local communities.“As we go towards the 
elections this displeasure is going to be heightened and we need 
to find strategies of dealing with them through partnerships, by 
building relationships and strategies to deal with such issues”, 
said Ms Gumbi Masilela 

Technical MuniMEC meetings are quarterly meeting meant 
to create a platform for Municipal Managers from various 
municipalities and the government department to discuss 
service delivery issues, find strategies to deal with the issues 
and thereafter refer those which need political intervention to 
the Political MuniMEC. 

The Technical MuniMEC reflected on challenges of infrastructure 
development which included both new and old infrastructure 
and the maintenance aspect of government’s infrastructure. The 
other issue of biggest concern was the financial viability of the 
municipalities. 

Responding to the challenges HOD said if municipalities were 
not viable, not self-sustainable there’s a big challenge that 
municipalities may not survive. She said government needed to 
reflect on financial viability because part of it is self-inflicted and 
part of it is as a result of legislative and regulatory challenges. 
“How do we change the laws that inhibit the municipality’s 
ability to generate revenue, to be sustainable and to provide 
services in a more sustainable way. We need to find ways and 
mechanisms to deal with these issues and address them” said 
HoD Gumbi Masilela. 

The HOD also added that government needs to move to the 
era of economic development because there are triple bottom 
line challenges of poverty, inequality and unemployment. “What 
have we done in our sector to address issues of poverty, 
inequality and unemployment. Our province has the lowest 
economic growth at 0,6% whilst it has a huge potential in 
sectors like agriculture, tourism and ocean economy. We need 
to find quick ideas on how we use our oceans and protect our 
oceans,” added HOD Masilela. 

District Municipalities were given a platform to present their Back 
to Basics reports which would be consolidated and presented 
in the next Political MuniMEC meeting. 
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Head of Department of Cogta : Ms Gumbi-Masilela

Community member during the 
feedback session in Keiskammahoek.



NO TO MMC AT THE EXPENSE OF TMC 
By  Siphiwo Stemele and Bongiwe Maseti

At the 5th sitting of the Provincial House of Traditional Leaders 
scheduled from 21-23 August 2018 Nkosi Sipho Mahlangu made a  
call on all traditional leaders within the province of the Eastern Cape to 
please avail their land and pledge it for the agrarian revolution. 

“This programme is a game changer, it will change lives of many of our 
people, it will create employment and sustain livelihoods. It also will 
unearth farmers, small scale subsistence and commercial farming”, 
said Nkosi Mahlangu. 

Chief Mahlangu who is the National Chairperson of the House of 
Traditional Leaders was part of the dignatories who graced the three 
day sitting of the House as well as Secretary of the National House 
of Traditional Leaders  Mr Abraham Sithole, MEC for Department of 
Sports, Recreation, Arts and Culture, Bulelwa Tunyiswa.

He further explained that a template had been circulated to all 
Provincial Houses requesting Traditional Leaders to pledge land. 
“This template will assist government to know how much of the land 
has been pledged, which traditional authority does a piece of land 
falls under, name of traditional Leader, council, villages, hectors, the 
size for grazing and which land is considered arable,” said Chief 
Mahlangu. He also indicated that the Department of Small Business 
Development is also on board to assist in establishing cooperatives in 
the areas of Traditional Leaders who will play a role in the revolution.

In addition Chief Mahlangu applauded the Eastern Cape House for 
being the role model especially in the development of women.  August 
is women’s month, it is a month of recognising the strides women 
have made in society and I would like to take this opportunity to 
pay homage to all women Traditional Leaders across the length and 
breadth of our country. I am also paying tribute to all women within the 
sector, our elderly women who are cornerstone of this institution and 
our own wives as Traditional Leaders”, said Chief Mahlangu.

He added that what is critical during these commemorations is that 
women of South Africa, women within the institution of traditional 
leadership should use this month to retrospect on their challenges to 
re-examine strategies that challenge patriarchy and methods to end 
gender based violence. 

On the other hand the Chairperson proposed that an initiation 
curriculum should be developed in an effort to build the character and 
infuse values that would promote moral behaviour of boys. “ National 
Government should set aside a budget dedicated solely for traditional 
initiation as this is the widely practised custom, in the Eastern Cape 
rather than favouring Medical Male Circumcision, he said.

Furthermore he said National House of Traditional Leaders is 
developing model for Kings and Queens which will assist the Majesties 
to have a united platform to address issues. 

R600 000 CWP PROJECT 
CREATES JOBS TO 20 
UNEMPLOYED PEOPLE
By  Dumisani Lindi

On the 11th of September 2018 Cogta MEC Fikile Xasa together 
with the Mayor of Mhlontlo Local Municipality Cllr Nompumelelo 
Dywili launched a six hundred thousand poultry project called 
Siyaphambili in Ntshiqo village, near Tsolo.

The project is part of the Department of COGTA Community Work 
Programme (CWP) supported by the Mhlontlo Local municipality. 

Speaking at the launch event MEC Xasa said the department of 
Cogta has funded the project with an amount of R600 000 and 
has given job opportunities to twenty (20) unemployed people 
around the village. 

He further said the project had 1500 egg laying chicken which 
produce 850 eggs a day that are sold locally to the community. 
“What I want with this project is for the members to have a 
stable market where they will supply the eggs to shops all over 
O.R Tambo District Municipality and even in the Eastern Cape 
Province” said MEC.

MEC Xasa commended the community of Ntshiqo and the 
project manager for making the poultry egg project a success. 
“I am proud of what I see here, this is what I call a good project 
and I can see that the community is dedicated in ensuring that 
this project is a success. I also need to thank the municipality for 
the support they have given to this project and hoping that we will 
see many more like this,” said MEC Xasa.                                                            

He further said projects like these (Siyaphambili) are what was 
needed in the Eastern Cape Province as they provide jobs 
while producing products which are affordable. “This means 
that members of the community can now get good products at 
a cheaper price,” added MEC Xasa. He said government also 
needs such projects because they help to fight poverty. “I am very 
proud of what I see here and hope other municipalities could copy 
what is happening here, by copy I don’t mean poultry project only 
but do other good projects” said MEC.  
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Nkosi Mahlangu

L-R – Mr   Archie Sakhonda (Provincial Manager of Themba 
Labantu Non-Governmental Organisation), CoGTA Chief of 
Staff,   Mr Sizwe   Mzamo, CoGTA Director of Urban and Small 
Town Development, Mr Luthando  Plaatjie and MEC Xasa 



By Siphokazi Nonyukela 

The senior and middle management of the Department 
of Cooperative Governance and Traditional Affairs (Cogta) 
gathered at Mpekweni Holiday Resort on 25–26 September 
2018 to attend a workshop on Decentralisation.

Facilitating the workshop on behalf of the HOD, Mr Basil Mase 
the General Manager Strategic Planning, Communication and 
Management Information Services said the objectives of the 
workshop were to create a communication platform and address 
key questions about decentralisation as well as create a mutual 
understanding in the Department about decentralisation.“The 
workshop is also meant to create homogeneity between 
COGTA senior management and middle management levels on 
decentralisation and to collectively unlock blockages, mobilise 
resources and support to speed up implementation,” said Mr 
Mase.   

Setting the scene at the workshop Mr Mase said, the debate 
about the state started long ago and has never been an 
agreement about what a state is and what it should look like. 
“There are a few common ideas about what a state should 
be and what it should not be. I say this because the two day 
session is about engaging on the form of our department 
and how we should be pursuing our objectives. We must find 
common ideas and shape up how our department is going to 
pursue its objectives,” said Mr Mase. 

He also added that many writers have said a lot about 
decentralisation, others have called it other terms but the 
question has always been, how does a government department 
pursue its objectives and reach out to its clients or customers. 
“This decentralisation discussion is about how do we as the 
department of CoGTA service our customers. In these two 
days we are going to share this platform to create a common 
understanding of what as CoGTA we should be doing in 
understanding this notion of decentralisation. We need to be at 
par in terms of   understanding what this notion is all about and 
what is expected from all of us,” said Mr Mase. 

Mr Mase explained that there will be discussions, briefings 
about where decentralisation started, what the process is now, 
how far it is. “We will engage about where we are to ensure 
that we are providing a seamless service to communities,”. He 

WORKSHOP CREATES A PLATFORM 
TO ADDRESS DECENTRALISATION 

Members of the Senior and Middle Management Services during a decentralisation workshop

Mr Mase, GM Strategic Planning, Communication and 
Management Information Services and Mr Nyathela GM 
District Coordination and IGR
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further encouraged the attendees to engage freely, exchange 
views without any limits. 

Speaking also at the session Mr Don Nyathela, Chief Director 
for Inter-Governmental Relations and District Coordination 
reflected on the benefits associated with decentralisation. He 
highlighted that through decentralisation the department will 
close the gaps between its programmes and its clients. “The 
decentralisation is destined to promote innovation amongst 
districts and best practises may emerge. It will further create 
proximity to our clients and ultimately save on subsistence and 
travelling costs for officials,” added Mr Nyathela. He said the 
process comes with distribution of functions and roles thus 
creating administrative efficiency at the end. 

 

DECENTRALIZATION 
IS EVERYONES 

BUSINESS, 
BE PART OF IT!
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Government and Traditional Leadership should deal decisively 
with the deaths and injuries that take place during the male 
customary initiation schools. Those were the words of MEC 
Fikile Xasa at a two-day strategic planning session for local 
houses hosted by Department of Cooperative Governance 
and Traditional Affairs (CoGTA) in Alfred Nzo District 
Municipality recently.

In attendance was HOD Ms Gabisile Gumbi Masilela, Chief 
Mwelo Nonkonyana, senior officials of the department 
and members of the local house. MEC Xasa said “Were 
assembled here today to address amongst other things, the 
deepening of the role of Traditional Leaders in the democratic 
system of our government. It is a fact that traditional 
leadership remains a vital resource in the hands of our people 
to contribute towards the reconstruction and development of 
our rural communities which colonialism and apartheid sough 
to destroy,” said MEC Xasa. 

He continued to say that the two- day strategic planning 
session was meant to discuss local government support 
and other strategic issues of the department to empower 
the new members of the local houses. He said the houses 
have been set up to amongst other things advance the 
interest and aspirations of traditional leaders at district and 
metropolitan municipal levels; promote culture, custom, 
tradition and influence government legislative processes and 

service delivery at the local sphere of government. “Traditional 
authority exists not for its own sake, but to improve the 
lives of our people hence the old saying that “Inkosi Yinkosi 
Ngabantu” remains relevant to this end,” said MEC Xasa. 

He further said different spheres of government should learn 
to form partnerships, co-existence, and cooperation with 
one another to change the lives of people for better. He also 
mentioned that Provincial Treasury should form part of the 
sessions especially when discussing financial matters. 

He said though Local Houses have been established some 
time ago at other provinces, there are no best practises to 
learn from as the Province of the Eastern Cape. We expect 
the Provincial and Local Houses to strengthen working 
relations with each other and other social partners to build 
a capable developmental state that delivers clean water, 
sanitation, clinics and tarred roads especially to remote rural 
communities and villages. We look forward to traditional 
leaders serving in local houses to mobilise their communities 
in the fight against poverty, inequality, unemployment, 
diseases and illiteracy”, added MEC Xasa.

Chief Mwelo Nonkonyana congratulated the members of the 
local house and said the session was the first of its kind in 
the Province. He said Chapter 11 of the Constitution allows 
traditional leaders to be part of government at municipal level.

Speaking at the same event the Head of Department, Ms 
Gabisile Gumbi-Masilela said the focus of the sessions was 
the relationship between local houses and municipalities which 
is non-existent currently. She said though the government 
departments are bringing services to the people, there is 
no coordination and coexistence hence the Department of 
Cooperative Governance and Traditional Affairs is embarking 
on the strategic planning sessions in order to ensure 
governments integration of services and programmes at local 
level.

Responding to the issue of complaint for tools of trade for 
Local Houses , MEC said the matter was receiving attention 
from the government as was discussed and resolved by 
Traditional Indaba held a Gauteng late last year. “The National 
Indaba agreed that provinces should have some norms and 
standards in this matter,” he said.

Main pic: Chairperson of the Eastern Cape House of 
Traditional Leaders - Nkosi Mwelo Nonkonyane
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From right: Mr Vuyani Mbenga with traditional leaders 

TRADITIONAL LEADERS 
MUST DEAL WITH 
DEATHS OF INITIATES

By Siphiwo Stemele



w

Women Share 
Views About 
Women’s Day

This year, the country celebrates the centenary of 
one of the great daughters of the African soil Mama 
Albertina Sisulu, who dedicated her life to fight for 
the emancipation of women and the liberation of 
South Africa. Today we celebrate Women’s Day, we 
remember the sacrifices women such as Albertina 
Sisulu made to build a democratic society which 
respects and celebrates the crucial role women 
play in all walks of life. Ms Namhla Kondlo-Magada 
(NKM) of Corporate Communication interviews 
Ms Ntshakaza (NN) and Ms Myoyo (SM) in the 
department on their views about Women’s Day. 

heroes who took part in the 1956 rebellion but as a country, 
we need to do more and move past “remembering” and 
start doing- we need change. Women, especially black, are 
oppressed every single day of their lives. 

NKM: Do you celebrate Women’s Day and why?    
SM: I do not celebrate Women’s Day because I believe there 
is nothing to celebrate about the day. Women live in fear of 
being violated by men, every single day. What are we really 
celebrating, living in panic of being raped and murdered by our 
uncles, friends, boyfriends, husbands and colleagues?

NKM: How do you feel about being a women now?                                                 
SM: Violated and dehumanised, every single day. I belong to 
a country and world that believes women are the property of 
men and that they do not own their identity and cannot decide 
on what they hate or like, therefore have no say in what goes 
in their lives. We are disempowered in all corners- we do 
not belong because men are hell- bent in suffocating us and 
making sure they have all the control they want over our lives.

NMK: Do you think Women’s Day has 
anything to do with women empowerment?                                                                                                                                    
SM: Not at all, it is just one of the country’s political shams. 
Women are still preys and targets of even the male leaders 
who come up with such holidays. Some male political heads 
and seniors of government departments and institutions are 
abusers and rapists who hide behind power.  So until the 
voice of a woman is heard and something is done about the 
daily suffering of a woman, women empowerment will remain 
just an idea and buzz- word, without any change in our actual 
lives.

NKM: What do you think the department 
could do to celebrate Women’s 
Day to make it more significant?                                                                                          
SM: The Department needs to focus on extensive gender 
education and deconstructing gender inequality ‘standards’ 
(misogyny, violent masculinity, sexism and patriarchy) and 
promote equality amongst employees in all ways possible, 
including focusing on LGBTI rights. 

We need an enabling environment, where women are free to 
share their experiences and have a voice that is listened to! Every 
male employee must be made aware that they are not entitled 
to any woman’s life, in and outside of work! There needs to be 
firm implementation of existing policies that speak to gender 
equality and the power dynamics need to change- create 
an enabling environment where everyone is equal and every 
employee’s voice is recognised.

Ms Sivuyisiwe Myoyo (S.M)Personal Assistant: Chief Financial Office 

 

NKM: What is your view about Women’s Day?
NN: Women’s day is a day where we celebrate us as women 
in our country.

NKM: Do you celebrate Women’s Day and why?                                                      
NN: Yes, I do, because of the progress our country has 
made in terms of women emancipation, women economic 
empowerment. Even though we are not yet there as a country, 
province as well as the department in terms of achieving the 
50/50 target but women have opportunities for better life.

NKM: How do you feel about being a women now?                                                 
NN: I feel great to be a woman more especially in our modern 
days. I am woman who is independent, I can provide for myself 
and my family. I can also balance work life and family life as I 
am working in the department and a mother of two children.

NKM: Do you think Women’s Day has 
anything to do with women empowerment?                                                                                                                                     
NN: Yes, I think it does. Women should be empowered 
about everything that will make a difference in their lives, e.g. 
Economic development opportunities, skills development 
opportunities and information about health issues.

NKM: What do you think the department 
could do to celebrate Women’s 
Day to make it more significant?                                                                                                            
NN: The Department should continue to celebrate women and 
empower them with the information, knowledge they need and 
also focus on developing women on lower levels for upward 
mobility. Men should be part of theses celebrations and 
awareness sessions as partners. We need men to change the 
mind-set of other men who marginalize and abuse women.

NKM: What is your view about Women’s Day?      
SM: Personally, it is just like any other day. I understand the 
importance of commemorating and honouring the women 

Ms Nondumiso Ntshakaza  (N.N) 
Assistant Director Special 

Programmes Unit
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COGTA WOMEN MANAGERS 
CELEBRATE PUBLIC SERVICE WEEK
By Namhla Kondlo- Magada 

The Department of Cooperative Governance and Traditional 
Affairs (COGTA) Special Programmes Unit held an annual Public 
Service Women Management session on the 31 August 2018 
in East London. 

As mandated by Ministry of Public Service and Administration, 
Heads of Department (HOD) are expected to systematically 
create an enabling environment for woman empowerment and 
gender equality in the workplace. Ms Gabisile Gumbi- Masilela 
speaking during the session embraced the moment of being 
among women managers and said she is a woman herself and 
empathetically believes that a woman is born with the power to 
save and love, a woman’s existence is based on the truthfulness 
in her judgments. 

She further alluded to the fact that “a woman in any form should 
be celebrated and honored, be it a sister, a wife or a mother 
not only on women’s day but at all times”. A woman should be 
taught to believe in protecting herself on her own and not to 
depend on a man for her protection said the HOD. Ms Gumbi- 
Maselela said women have the power to protect the world 
and not just themselves. “At this level of management women 
should not be silent about issues affecting them, rather they 
should speak out and seek help because there are many people 
who depend on them,” said HOD. 

 Ms Gumbi-Masilela said “we are at a level where we get bashed, 
some people use our shoulders to get ahead, but we need to 
get up at all times, dust ourselves, continue and be better in 
what we do,”she said.   

The HOD took time and listened to all women managers 
reflecting on cutting-edge ideas on what could be the ideal 
COGTA department. The HOD thanked everyone who 
contributed and said she now knows the women she is dealing 

with and does not take any of the things said lightly.and they are 
a true reflection of what our working space should be.

Unveiling the purpose of the day Ms Nolubabalo Nkonya who 
is the Deputy Director Special Programs said the session was 
meant to reflect on the status of their work as the Women 
Management Forum, which has been tasked to ensure that 
issues of gender are incorporated into work activities”. She 
further introduced the seven member team which she said 
would ensure that there is transformation in the department of 
Cogta.

Ms Jogie from the office of the premier took time and lifted the 
important 8-principle action plan for women’s empowerment 
and gender equity in the public service also enlightened those 
present on the role of the women forum. She said the principles 
were aimed at placing the responsibility of implementing 
the gender programme in the office of the HOD as provided 
for in South Africa’s National Policy Framework for Women’s 
Empowerment and Gender Equality of year 2000. “In addition 
the purpose of Women’s Forum is to bring together women 
to discuss pertinent issues such as barriers to advancement, 
advances made by women and challenges that hinder them. 
Its also working towards providing growth and development 
on issues that affect women in the world of work today, 
strengthening the management capacity of women,” said Ms 
Jogie.

Ms Nomsa Mabanga who is the chairperson of the forum gave 
the progress made on the principle action plan since they came 
to office and managers got a chance to engage on the report. 
As part of the initiatives by the forum Ms Mabanga introduced a 
developmental project which targets equipping all departmental 
young women which will look at offering elementary office 
administration skills. “The link will be communicated to all 
departmental staff where women who have skills to offer or 
those who want to mentor will register. Also women who need 
mentorship could register there as well,” said Ms Mabanga. 

The HOD thanked everyone and encouraged that managers 
should have an impact and live a mark in all that they do. “I 
always make sure that people take notice of where I walked, 
contributed and made a difference”, she said. 

COGTA women managers during Service Women Management Session 
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Ms Tabisa Matshisa, Ms Cebisa Sibali 

L-R: Ms Linda Tola, Ms Philasande Rubushe, Ms Yolisa Dunjwa, 
Ms Akhona Zenzile, Ms Kholiswa Manzi and Ms Zukiswa Ndlela Ms Judy Silwana : Guest Speaker of the event

From left to right: Ms Kholiswa Madikane , Ms Brenda Temele, Ms Nobuhle Mahlanyana , Ms Sinoyolo Rode

Pictures by:Nowethu Goniwe and Namhla Kondlo-Magada

WOMEN EMPOWERMENT SESSION

Ms Nozithembiso Dzedze : Manager Public Participation

L-R: Ms Thobeka Aplom, Ms Busiswe Aplom, Ms Ziyanda David, 
Ms Zikhona Aplom and Ms Nolulamo Renene


